Equality is Good Business

The overwhelming majority of America’s leading businesses have already started addressing
workplace fairness for lesbian, gay, bisexual, transgender and queer (LGBTQ) employees. But
we still need a federal standard that treats all employees the same.

The Business Coalition for the Equality Act is a group of leading U.S. employers that support
the Equality Act, federal legislation that would provide the same basic protections to LGBTQ
people as are provided to other protected groups under federal law.

The Equality Act creates clear, consistent protections to prohibit discrimination on the basis of
sexual orientation and gender identity in employment ensuring that LGBTQ employees are
hired, fired, and promoted based on their performance. In addition, the bill provides protections
from discrimination for LGBTQ people in housing, credit, and jury service. The bill would also
prohibit discrimination in public accommodations and federal funding on the basis of sex, sexual
orientation, and gender identity.

Equality Is Good Business. You can join this movement among successful businesses. Support
the Equality Act by signing this form and sending it to the HRC Workplace Equality Program by
e-mail to workplace@hrc.org.

Pioneer Natural Resources

Name of business supports fairness in the workplace. We support the Equality Act.
/s/ 06/30/2020
Signature of authorized representative Date

Scott Sheffield, CEO of Pioneer Natural Resources

Name, title of authorized representative

777 Hidden Ridge Blvd. Irving, TX 75039

Address

972-969-5888 scott.sheffield@pxd.com
Phone E-mail

2200

Number of U.S. Employees

Tadd Owens

Name of Primary Government Affairs Contact

972-969-5760 tadd.owens@pxd.com

Phone E-mail

Human Rights Campaign
1640 Rhode Island Ave NW | Washington, DC | 20036
(202) 628-4160
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