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Pioneer’s mission is to be America’s leading independent energy
company, focused on value, safety, the environment, technology and
our greatest asset, our people.

Respect

We respect one another and the communities we call home through a culture
dedicated to diversity, inclusiveness and different perspectives.

Ethics and Honesty

We are ethical, honest and committed to upholding our strong reputation.

Safety and Stewardship

Safety and environmental stewardship are our collective responsibility, and we take
pride in doing our work the right way every time, for ourselves, our communities

and our planet.

Personal Accountability

We are disciplined and personally accountable for our decisions, actions, attitudes
and results.

Entrepreneurship and Innovation

We have an entrepreneur’s mindset, driving consistent innovation and leveraging

the latest technology while striving for excellence in all we do.

Communication and Transparency

We communicate transparently, authentically and professionally among all levels
within our organization, while being sensitive to unique communications styles
and platforms.

Teamwork

We believe in and consistently celebrate diverse perspectives, lived experiences,
new ideas and genuine collaboration toward common objectives within a can-do,

inclusive and fun work environment.



PIONEER

NATURAL RESOURCES

Rich Dealy

President &
Chief Executive Officer

To All Pioneer Employees:

I am honored and sincerely appreciate the opportunity to lead this exceptional organization. | look forward
to working hand in hand with each of you as we embark onthe next chapter for Pioneer.

Considering this, our guiding principles remain unchanged: the core values of RESPECT. We remain committed
to maintaining the high standards of service and quality that our colleagues, shareholders, and community
expect from us. Together, we will continue to exceed their expectations; maintaining our culture, promoting
honesty and integrity, while continuing our active prevention, detection and resolution of unethical and unlawful
conduct. As we work together to achieve the announced merger with Exxon, we can be proud of the strong
culture we have established, a culture and strength that we will soon share with new friends and associates at
Exxon. By continuing to abide by the principles set in this Code of Conduct, we are assured that high standards
of integrity will continue to be our hallmark and reputation.

This Code, in conjunction with our RESPECT core values and Pioneer’s established culture embody the
exemplary standards that must be achieved by each of us as representatives of Pioneer. It serves as our cultural
foundation of ethical behavior, honesty, fair dealing, and sound business ethics. How we obtain our business
results is still as important as attaining our business results. It is every Pioneer employee, officer, director,
contractor, and supplier’s duty to uphold these principles of fair dealing, ethics and honesty.

Reflecting on our Pioneer experience, we can be proud of the unwavering dedication and resilience displayed
by each member of our organization. Pioneer has a history of overcoming remarkable challenges with
extraordinary triumphs. Our continued focus on these ethical details will fortify us as we move forward.
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NON-RETALIATION POLICY

It is the responsibility of all directors, officers, employees, contractors and suppliers to comply
with and to report violations or suspected violations of this Code so that Pioneer can ensure

that conduct complies with its culture of integrity.

No director, officer, employee, supplier, or contractor who in good faith reports a possible or
perceived violation of this Code, shall suffer harassment, retaliation or adverse employment
consequence. An employee who retaliates against someone who has reported a violation

in good faith is subject to discipline up to and including termination of employment. Any
contractor, supplier or an employee of either who fails to establish and keep the above as at
least a minimum standard, is also subject to discipline up to and including losing the Pioneer
account. This Non-Retaliation Policy is intended to encourage and enable employees and

others to raise serious concerns within Pioneer prior to seeking resolution outside of Pioneer.

Directors, officers, employees, contractors and suppliers should share their questions,
concerns, suggestions or complaints with someone who can address them properly. In most
cases, employees, contractors and suppliers should report to the Chief Compliance Officer
or another member of the compliance team. However, if an employee, contractor or supplier
is not comfortable speaking with the Chief Compliance Officer or is not satisfied with the
response, that employee or individual is encouraged to report to any other company leader,

including officers and directors.

Any good faith report, concern or complaint is fully protected by this policy, even if the report,

question or concern is, after investigation, not substantiated.

Pioneer Natural Resources Compliance Line — Available 24/7

In the U.S. 800.750.4972

Outside the U.S.  +1.704.973.0365 (call collect)

On the portal: Type the word “Compliance” in the search box of Pioneer’s portal and
follow the links.

You may also call:  Pioneer’s Chief Compliance Officer Ronald Schindler at 972.969.4520
or on his mobile at 214.686.7594.

Anonymous reporting through the Compliance Line is made to a third party compliance

service provider.

No one making a report to the Compliance Line will be required to provide their name or
any other identifying information, and no caller |.D. or recording devices will be used to identify

the reporter.

Ron Schindler

Chief Compliance Officer
972.969.4520



WHO TO CONTACT

All Pioneer employees have a responsibility to read and understand
this Code and report any action or occurrence that does not meet
the expectations of this Code. In the event that this Code does not
address an issue or question, please contact the appropriate Pioneer

department or function for more information and/or guidance.

Contact information and telephone numbers:

Chief Compliance Officer direct line: 972.969.4520
mobile: 214.686.7594

Human Resources direct line: 972.969.5844
mobile: 214.490.5836

Security Department direct line: 972.969.3500
mobile: 972.342.5815

Legal Department direct line: 972.969.5636
mobile: 214.675.1062

Internal Auditors direct line: 972.969.3794
mobile: 214.493.8103

Compliance Line:

In the U.S.: 800.750.4972

Outside the U.S. : +1.704.973.0365

(call collect)

A compliance report may also be made on-line as follows:

Type the word “Compliance” in the search box of Pioneer’s portal

and follow the links.
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ISSUE TYPE

Alcohol, Drugs or other Prohibited Substances

Conflict of Interest

Corporate Policy Violation

Discrimination

Environmental Law, Regulation or Permit Violations

Financial or Accounting Misconduct, Internal Controls

Firearms and Weapons

Fraud

Harassment

Law or Regulation Violations

Misuse or Misappropriation of Company Resources

Potentially Illegal Activities

Security of Facility

Security of Person

Threat of Retaliation

Threat of Violence

Unsafe Activities or Practices

Workplace Misconduct

DEPARTMENT TO
CONTACT

Human Resources or Security

Security or Compliance

Compliance or Human Resources

Human Resources or Compliance

Compliance, Environmental or Legal

Compliance, Internal Audit, Legal or Security

Security

Compliance or Security

Human Resources or Compliance

Compliance, Security or Legal

Security

Security, Compliance or Legal

Security

Security

Compliance or Human Resources

Security or Human Resources

Safety or Human Resources

Human Resources
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WHO IS COVERED BY THIS CODE

This Code of Business Conduct and Ethics (this “Code”) applies to all Pioneer employees,
officers and directors, and all contractors and suppliers working at Pioneer facilities or on
behalf of Pioneer, or providing services, materials, supplies and/or equipment for operations.
Unless stated otherwise or the context otherwise requires, when the term “employee” is used
in this Code, it includes all employees (including temporary employees and interns), officers
and directors. When used in this Code, “Pioneer” or the “Company” means Pioneer Natural

Resources Company and its subsidiaries and affiliates.

Introduction

Pioneer’s longstanding policy is to comply with the letter and spirit of the laws that govern

the Company’s business. Pioneer’s commitment to honest and ethical conduct extends beyond
compliance with all laws and regulations. Pioneer expects each employee and its contractors to
also act with integrity in everything he, she or they do. Thus, Pioneer requires all employees and

contractors to comply with the standards set forth in this Code.

Pioneer cares about how business results are obtained, not just that they are obtained.
Pioneer will support any employee who passes up an opportunity or advantage that would

sacrifice our ethical standards.

In assessing whether an opportunity or advantage would risk sacrificing those standards,

Pioneer employees should consider the following:

* Do | have enough information to adequately assess the possible benefits and risks

of the opportunity or advantage?

* Have | provided all of the pertinent information that Pioneer’s decision makers will
need to evaluate whether or not Pioneer can ethically and legally approve this opportunity

or advantage?
*  Would taking the opportunity or advantage:

violate the letter or spirit of any applicable law or regulation?

create a conflict between my personal interests and the interests of the Company,
or otherwise violate the letter or spirit of this Code?

create a conflict between a family member’s interests and the interests of the Company,
or otherwise violate the letter or spirit of this Code?

cause any individual or the Company to fail to meet any of his, her or its commitments
and ethical standards?

be consistent with my personal principles?

Would | feel uncomfortable:

telling my family about my decision or action?
telling a governmental investigator or a jury about my decision or action?

seeing my name or photograph in the media next to a report about my decision or action?
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Pioneer employees and contractors who have any uncertainty about whether taking any action
would violate our ethical standards should discuss the matter with their supervisor (or in the case

of directors, with fellow directors) or seek advice from those listed in the “Getting Help” section

of this Code.

As part of Pioneer’s commitment to maintaining the highest standards of conduct, each Pioneer
employee has an obligation to report possible violations of this Code so that the conduct can

be considered and Pioneer can be assured the conduct complies with its culture of integrity.

In addition, directors, officers and supervisors of other employees are responsible for
setting the proper tone through their own conduct; and
ensuring those who report to them understand the laws and policies that apply to their

jobs and have taken necessary training on relevant compliance matters.

In particular, directors, officers and supervisors have a special duty of candor in these areas;
attempts by them to conceal information from other members of higher management might
be perceived by others as a signal that Pioneer’s policies and rules can be disregarded when

inconvenient.

In selecting and retaining contractors, Pioneer will take into account the ability and willingness
of contractor candidates to comply with this Code. Pioneer will take into account the vendor
candidate’s commitment not to place Pioneer employees in situations that would cause them to

violate this Code or create a conflict of interest between employees and the Company.

Violations of this Code or other Pioneer policies will subject the violating employee
to discipline, which may include, without limitation, coaching, counseling, a warning,

suspension with or without pay, or termination of employment.

PLEASE NOTE

This Code does not set out every one of Pioneer’s policies, nor all the details of policies related to the topics
described. If you believe that this Code conflicts with another Pioneer policy, you should seek clarification

and direction from your supervisor.
Pioneer policies can be created or changed at any time, and Pioneer can interpret its policies at its discretion.

Pioneer requires its employees to understand all the details of those policies and to comply with any new or

changed policies as they are communicated.

For employees assigned to work in foreign jurisdictions or with foreign vendors or agents: if local laws
establish a different standard than is contained within this Code and Pioneer’s policies, you must adhere to
the more stringent standard, even if the price is the loss of business for Pioneer. If you believe that doing so
may result in Pioneer breaching the law in a foreign jurisdiction, you should seek clarification and direction

from the legal department or your supervisor.

11
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GETTING HELP

Our high ethical expectations require that Pioneer employees, contractors, and suppliers work
together to comply with this Code. All Pioneer employees, contractors, and suppliers have a
responsibility to read and understand this Code and report any action or occurrence that does

not meet the expectations of this Code.

This Code may not answer all of your questions. Or you may encounter a situation not
addressed by this Code during your employment or interaction with Pioneer. You may also face
a situation that makes you wonder if you or someone else has a conflict of interest and cannot

act solely in Pioneer’s best interest.

It is your responsibility to read and become familiar with the contents of this Code and

to recognize and comply with all corporate policies, rules and guidelines. You are also
responsible for seeking out answers about the application of this Code. Pioneer is serious about
the expectations set out in this Code; therefore, a lack of understanding the Code will not be an

excuse for violating it.

There are several ways to ask questions or to report a concern related to this Code.
Use the method you are most comfortable with, but let someone in the list below know.

If that person does not respond in a way that satisfies you, let someone else on the list know.

e Talk to your supervisor, another supervisor or any member of management.

* Talk to someone in the Human Resources Department by calling HR Help at:
866.960.7938

* Talk to the Company’s Chief Compliance Officer at: 972.969.4520

* Talk to someone in the Legal Department by calling the corporate headquarters office at:
972.969.5636

* Talk to someone in the Corporate Security Department by calling the corporate
headquarters office at: 972.969.1732

*  Contact the 24-hour Compliance Line by telephone or online.

e Contact the Board of Directors (including the Lead Director) directly — details published

on the Company’s website at www.pxd.com
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DISCLOSURES AND APPROVALS

The Pioneer forms for use in making all disclosures and obtaining approvals required by this

Code are available on the Pioneer portal (portal.pxd.com). Unless otherwise specified,

whenever this Code requires the approval of any relationship, investment, action or event,

Compliance disclosure and approval must be obtained in advance as set out in the table below.

PERSON MAKING

DISCLOSURE / SEEKING
APPROVAL

EMPLOYEE

REVIEW AND
APPROVAL
LEVEL REQUIRED

Events and transactions (including gifts)
with value of or less than $250: Supervisor
and Vice President in employee’s chain

of command

Events and transactions (including gifts) with
value exceeding $250: Supervisor and member
of the Pioneer Management Committee

Personal, professional, or immediate
familial relationships creating potential
conflict of interest: Supervisor and member
of the Pioneer Management Committee

Vice President or Officer who is not a Member
of the Management Committee

Member of the Pioneer Management
Committee

Member of Pioneer Management Committee

CEO

CEO or Member of the Board of Directors

Board of Directors or its authorized committee

It shall not constitute a violation of this Code if a director or executive officer of the Company

makes a disclosure or requests an approval required under this Code after the occurrence of the

related investment, action or event, so long as (1) the executive officer or director timely discloses

the investment, action or event, (2) the investment, action or event does not otherwise constitute a

violation of this Code or require a waiver of this Code and (3) if approval is required, the investment,

action or event is approved (or ratified) in accordance with this Code.

Please note that when an employee is aware that a relationship, gift, investment, action, property

interest, employment, professional affiliation, event or other issue involves the employee’s immediate

family members, disclosures and approvals are required. More information regarding Pioneer’s

standards in relation to employees’ potential conflicts of interest and other outside activities are

detailed in the “Our Relationship with Pioneer” section of this Code (see pages #22-#31).

13
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To the extent that any relationship, investment, action or event was disclosed or approved
pursuant to a prior version of the Code, it need not be disclosed or approved again following

the adoption of this version of the Code.

Relationships, investments, actions or events existing or pending at the time that this version of
the Code is adopted that were not required to be disclosed or approved under a prior version of
the Code but are required to be disclosed or approved under this version of the Code shall be

disclosed as soon as practicable, although approval is not required.

[f it is unclear whether a relationship, investment, action or event should be reported,
disclosure to Chief Compliance Officer is recommended. The Chief Compliance
Officer can provide specific advice on whether disclosure is warranted and to whom

it should be made.

WAIVERS OF THIS CODE

Waivers of this Code are disfavored and will only be granted when exceptional circumstances
apply. As a case may dictate, a waiver may be accompanied by additional requirements or controls
put in place to protect Pioneer’s interests. Pioneer recognizes that there will be questions about
the application of this Code to specific situations and requests for approvals permitted under

this Code. In determining that the Code is not applicable to specific situations or by granting a

permitted approval to requests, the Company is not waiving the provisions of this Code.

In certain instances this Code speaks to the need for employees to comply with other
Company policies and procedures, either generally or specifically. In doing so, it is not
intended that a violation or waiver of another Company policy will constitute a violation
or waiver of this Code. Rather, such matters will be addressed under the specific terms of

those policies and procedures and the Company’s disciplinary procedures.

Only the Pioneer Management Committee is authorized to grant waivers permitted by this Code,
except in instances involving a request related to a Director or an Executive Officer which require
Board of Director approval as well. Requests for waivers along with any supporting documentation
should be submitted in writing to the Pioneer Management Committee member to whom the
employee ultimately reports with copies to the Chief Compliance Officer and the General
Counsel. A Pioneer Management Committee member receiving a request for a waiver will
distribute a copy of the request and supporting material to the full Management Committee

within five business days.

Any waiver will be disclosed to the extent and in the manner required by applicable law and requlation.

Waivers are only permitted for exceptional circumstances and only if they do not violate
applicable laws. While the Pioneer Management Committee is authorized to grant

waivers, the Management Committee may decline to exercise this authority.
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peoRROREOORRRORRRRRORRRORRRRRORRORRARROERARRROERAM




16

PROTECTING
OUR WORK ENVIRONMENT

Safety

Pioneer’s goal is to conduct its operations in a manner that protects the safety of employees,
contractors, suppliers and others involved in its operations and the public. Accident prevention
is everyone’s role and Pioneer employees each have a responsibility not to endanger themselves
or others. Pioneer employees must learn the safety procedures relevant to their jobs and not
begin or continue with any work activity contrary to those procedures. Any Pioneer employee
uncertain of the safety procedures relevant to an operation must seek out a supervisor and be
trained in those procedures before beginning the operation. In addition, Pioneer employees
must use safety equipment as required by law, regulation and Pioneer procedures, manuals,

handbooks and guidelines.

Pioneer employees are expected to correct or report safety hazards as required by law,
regulation and Pioneer procedures, and to report all workplace accidents no matter how minor.
Supervisors are responsible for ensuring that Pioneer complies with workplace accident

reporting requlations.

Pioneer employees must learn emergency procedures for accidents and natural disasters
at their work sites. Supervisors are expected to ensure the employees who report to them
are aware of these emergency procedures. Contractors and suppliers are also expected to
ensure the safety of all personnel. Contractors are free to adopt other standards so long as the

Contractor’s standards are equal to or more stringent than those described above or cited in the policy.

Environment
Pioneer is dedicated to a healthy environment. The Company will comply with the
environmental laws and policies of the communities where it does business, and will make

environmental issues and concerns a key part of its business decisions and actions.

Pioneer employees are expected at a minimum to learn and follow the environmental laws that
govern their work sites. Over and above these minimum standards, Pioneer employees should
take care to minimize, to the extent reasonable in the circumstances, the impact of operations

on the environment.

Pioneer employees are also expected to learn and follow the procedures and safety standards

for handling, disposing and transporting hazardous materials. To the full extent required by law,
requlations or facility procedure, Pioneer employees must respond to and report spills or releases
and take appropriate remediation measures to minimize their impact on the environment.
Contractors and suppliers are also expected to ensure environmental compliance. Contractors
are free to adopt other standards so long as the Contractor’s standards are environmentally

equal to or more stringent than those described above or cited in the policy.
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Toxic Substances

Because an accident could have serious consequences, Pioneer employees must pay special
attention to safety and legal requirements for the storage, use and disposal of toxic substances.
Pioneer recognizes that the misuse of toxic substances in its operations could have a substantial
adverse effect on its employees, other personnel, communities living or working near the
facility and the environment. Pioneer is committed to safe practices with regard to toxic
substances. Contractors and suppliers are also expected to ensure safety and environmental
compliance where toxic substances are present. Contractors are free to adopt other standards so
long as the Contractor’s standards are equal to or more stringent than those described above or

cited in the policy as applied to safety and the environment.

Discrimination

Pioneer provides equal employment opportunities to all employees and applicants for
employment without regard to race, color, age, religion, national origin or ancestry, sex,
sexual orientation, gender identity, disability (physical or mental), citizenship, veteran
status, genetic information, or any other characteristic or any other legally protected status
under applicable law. Pioneer recognizes that its greatest assets are its employees and that
the proper utilization, development and protection of Pioneer’s human resources are the
keys to continued success. Pioneer will not tolerate illegal discrimination in hiring, work

assignments, promotion, compensation or any other aspect of the employment relationship.

Pioneer complies with applicable laws prohibiting discrimination against qualified individuals
with disabilities beginning in the job application process and throughout employment.
Pioneer will also provide reasonable accommodations for the known limitations of qualified
employees or applicants with disabilities, unless doing so would create undue hardship on

the Company.

Contractors are expected to adopt standards that are equal to or more stringent than those

described above or cited in the Employee Handbook.
[Link to Employee Handbook]

Harassment

Harassment or intimidation is unacceptable at any Pioneer workplace or Company-sponsored
event and will not be tolerated. Pioneer expects each employee and contractor to contribute to a
workplace that encourages respect for the contribution of co-workers to Pioneer’s operations and

that is free of derogatory or discriminatory materials, statements or remarks.

17
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PROTECTING
OUR WORK ENVIRONMENT

More specific, the Company will not tolerate harassing, intimidating, offensive or hostile
comments or behavior, including based on a co-worker’s (or anyone else’s) race, color, age,
religion, national origin or ancestry, sex, sexual orientation, gender identity, disability (physical
or mental), citizenship, veteran status, genetic information, or any other characteristic or any
other legally protected status under applicable law. Pioneer also will not tolerate situations in
which an individual must submit to inappropriate conduct of this type to obtain or maintain

employment, compensation or promotion.

Contractors are expected to adopt standards equal to or more stringent than those described

above or cited in the Employee Handbook. [Link to Employee Handbook]

Supervisors and managers have a heightened responsibility to maintain a workplace
free from improper or illegal discrimination and harassment and to promptly identify

and resolve any such issues.

Human Rights

Pioneer embraces human rights principles as contained in the Constitution of the United States
and similar international human rights principles articulated by the United Nations. Employees
are expected to respect the dignity of all human beings and embrace the inalienable right of

all people to live their lives free from all forms of discrimination or abuse. It is each employee’s
responsibility to ensure that discrimination or abuse does not happen in any Pioneer setting.
Employees should avoid knowingly causing or contributing to, adverse human rights impacts
through Pioneer operations, and should endeavor to use Pioneer’s influence to see that such
discrimination is identified and addressed within Pioneer’s supply chain and contracts. Pioneer
employees will comply with the human rights policy and should contact the Legal Department

with any questions or concerns regarding human rights.

[Link or Cite]
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Prohibited Substances

No one may use, possess, purchase, sell, manufacture, distribute, dispense, conceal, receive,
transport or be under the influence of alcoholic beverages, controlled substances, illegal
drugs, drug paraphernalia or prescription drugs prescribed for another individual during
working hours, or at any time at a Pioneer facility, in Company vehicles, while on Company
business or, except as described below, at Company-sponsored functions. In addition, in

the case of an employee’s use of a properly prescribed drug, Pioneer reserves the right, after
providing a copy of the essential functions of the employee’s job to the employee, to require the
employee to provide documentation from the prescribing medical doctor that the use of such
prescription produces no hazardous or unsafe effects. Pioneer may restrict the employee’s work
activity, presence at a Pioneer facility, or the operation of a company vehicle or other equipment
until this documentation is provided. Employees should inform the Human Resources

Department if they are taking any medication that may produce hazardous or unsafe effects.

Contractors and suppliers are also expected to prevent prohibited substances from being
present at Pioneer sites and from being under the influence of any such substances. Contractors
are free to adopt other standards so long as the Contractor’s standards are equal to or more

stringent than those described above or cited in the policy regarding prohibited substances.

It is recognized that on occasion Pioneer may serve alcoholic beverages in connection with a
Company-sponsored function and that alcoholic beverages may be served in connection with
customary business entertainment. In those situations, employees are expected to exercise
good judgment and moderation in their personal consumption; however, employees whose work
activities include operating Company vehicles (including rental vehicles), may not consume any
alcoholic beverages prior to or while operating a company vehicle (including rental vehicles).
Alcoholic beverages, including those in unopened containers, that are sold, served, or provided
to employees at company sponsored events are to be consumed during such events and are
prohibited from being removed from those events by employees and must be removed at the

end of the event by the licensed contractor.
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PROTECTING
OUR WORK ENVIRONMENT

In addition, in Company-sponsored functions which include transportation services, vehicles
contracted specifically by the Company to provide those transportation services are banned
from having any open containers of alcoholic beverages within the vehicle, regardless of whether
the vehicle is in motion or not. Use of marijuana is not permitted in any event or circumstance,

even in jurisdictions that have passed laws legalizing marijuana or its derivatives.

To the extent consistent with applicable law, Pioneer employees and contractors may also be

required to submit to testing to determine the presence of illegal or unauthorized substances.

Workplace Violence

Pioneer will not tolerate threats or acts of violent behavior against co-workers, vendors,
customers or others while conducting Company business or at Company-sponsored functions,
in or out of the workplace, on or off the clock. Any Pioneer employee who becomes aware of

a threat or act of violent behavior (including by a third party) that has affected or may affect

a Pioneer facility or the people at or near the facility must immediately notify any or all of the
following of the details of the act or threat: 1. His or her supervisor; 2. Corporate Security or

3. Local Law Enforcement. Supervisors who receive such a notification must immediately notify
either Pioneer’s Corporate Security Department or local Law Enforcement. Nothing in this Code
prevents or discourages a report being made directly to any regulatory body or law enforcement
agency. Contractors are also expected to prohibit workplace violence. Contractors are free to
adopt other standards so long as the Contractor’s standards are equal to or more stringent than

those described above or cited in the policy.

Firearms and Weapons

Only authorized persons are permitted to possess firearms or weapons while conducting
Company business or to carry firearms or weapons on their person while on Pioneer’s
premises. This prohibition on firearms and weapons applies to transporting, storing, using,
possessing or carrying any firearms, weapons, ammunition, explosives or other dangerous
items or substances of any kind in-person or in their belongings while on Company premises

or conducting Company business.

Written authorization may be requested by using the Corporate Security Department

Firearms Authorization Form. Contractors are expected to abide by this standard.

[See link.]
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Unless approval is obtained in writing, the following applies regarding firearms:

FIREARMS & WEAPONS
PROHIBITED?

SITUATION

On Pioneer’s premises, including PROHIBITED

in a locker, desk or Company vehicle

Prohibited, except lawfully possessed

) . firearms may be discreetly stored
For employee’s personal vehicles o ; )
inside the employee’s locked vehicle,

in Pioneer provided parking areas as specifically allowed under the laws

of the applicable state

In Company vehicles PROHIBITED

On private property that is not controlled
by Pioneer but is made accessible to
employees for Company business PROHIBITED
(including leasehold property entered for
oil and gas development purposes)

While conducting Company business PROHIBITED

It is the employee’s responsibility at all times to comply with federal, state and local laws

regarding gun ownership and possession.

Searches and Related Considerations

In order to protect our work environment, the Company reserves the right to conduct searches
on its property and to authorize searches by law enforcement on its property, in either case
with or without employees being present. As circumstances warrant and as is consistent with

applicable law, any person or vehicle entering a Pioneer facility is subject to search.



QUICK STUDY

Learn and follow the environmental laws that govern your work site.

Promptly respond to and timely report spills or releases and take appropriate

remediation measures to the full extent required by law.
Learn the safety and emergency procedures relevant to your job and workplace.

Do not begin or continue with work activity that is contrary to safety and
emergency procedures. If you are unsure whether a work activity complies with

the applicable procedures, stop and ask your supervisor.

Pay special attention to safety and legal requirements for the storage,

use and disposal of toxic substances.

lllegal discrimination in hiring, work assignments, promotion, compensation

or any other aspect of the employment relationship is unacceptable.

Do not harass or intimidate anyone on any basis at any Pioneer workplace
or Company-sponsored event and report any harassment or intimidation initiated

by another.

Do not use, possess, manufacture, distribute, dispense, conceal, receive,
transport or be under the influence of alcoholic beverages, controlled substances,
illegal drugs, drug paraphernalia or prescription drugs prescribed for another during
working hours, or at any time at a Pioneer facility, in Company vehicles, while
operating Company equipment, while on Company business, or at Company-
sponsored functions (although moderate consumption of alcohol served at
Company-sponsored functions and in connection with customary business

entertainment at times is permitted in some circumstances).

Notify your supervisor of any threat of violent behavior, or any act of violent behavior,

that has affected or may affect a Pioneer facility or people at or near the facility.

Do not possess firearms, weapons, ammunition, explosives or other dangerous
items or substances of any kind onPioneer’s premises (including in a locker, desk
or Company vehicle), on private property that is not controlled by Pioneer but is
made accessible to employees for Company business, or while conducting
Company business, unless possession has been approved by the Corporate

Security Department.
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OUR RELATIONSHIP
WITH PIONEER

Pioneer employees have been entrusted with the success of the Company.

This trust requires care to ensure our actions protect the Company, its assets and its business.

Conflicts of Interest

Pioneer employees must avoid any conflict between their personal interests and the
interests of the Company, and may not have any outside interest, investment or business
relationship that dilutes their loyalty to the Company. A “conflict of interest” is any
situation that prevents an employee or has the potential to prevent an employee from
working solely in Pioneer’s best interests. It is not feasible to identify every activity that
might give rise to a conflict of interest. The most common conflicts of interest occur in the areas
of outside business activities, investments, loans, gifts and entertainment, and personal use of

corporate opportunities.

Pioneer recognizes that a conflict of interest can arise without the willful action of an individual.

A Pioneer employee who senses that a conflict of interest situation may arise is required to
disclose that matter using the disclosure reporting tool located on the Pioneer portal page or,
in the case of a director, to the Board of Directors or its authorized committee in writing (with
a completed copy provided to the Chief Compliance Officer). Each disclosure must contain

a full report of all pertinent facts and circumstances. Supervisors who receive such reports are
specially charged with ensuring that all appropriate Pioneer personnel are aware of the possible
conflict. Each situation will be assessed on its merits considering the duties of the employee and
the relative significance of the factors involved. To avoid a possible conflict of interest, Pioneer
may propose to modify the duties (and, if advisable, the compensation) of an employee found

to have a possible conflict of interest until such time as the possible conflict is resolved.

Outside Activities
Employment:

Unless approved, no Pioneer employee may undertake employment with, or serve as
a director or trustee of, or a consultant to any organization that does business, seeks to

do business, or competes with Pioneer.
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Pioneer employees must self-disclose when an immediate family member (child, parent, spouse,
sibling, grandparent, grandchild, aunt, uncle, niece, nephew, first cousin or corresponding

in-law or “step” relation) is employed by, is a director or trustee of, owns in full or in part, is in
partnership with or is a consultant to, any person or organization that does business, seeks to do
business or competes with Pioneer. Unless approved, the Pioneer employee may not participate

in any decisions that relate to that organization.

Service on Other Boards:

Service as a director, trustee or similar position for a private for-profit entity requires
approval. Service as a director, trustee or similar position for a publicly-traded entity

is generally discouraged and requires the consent of the Board of Directors or its
authorized committee. In any case, an employee must provide notice to the Chief Compliance
Officer before serving as a representative of the Company as a director, trustee or similar
position on the board of any company not affiliated with Pioneer. No review or approval is
required for service on the board of a not-for-profit charitable, educational or community
organization whose activities are unrelated to Pioneer’s business or activities. Employees may
serve as directors, trustees or in similar positions of Pioneer-affiliated companies and such
service may be part of their normal work assignments. This section is not applicable to members
of the Company’s Board of Directors, whose service on other boards is governed by the

Company’s Corporate Governance Guidelines.

Industry Activities:

Pioneer employees participating in or taking positions with industry trade associations
must receive the prior written approval of their supervisor as provided through the
disclosure tool located on the Pioneer portal. When acting on behalf of an industry or trade
organization, Pioneer employees should take care to ensure that their actions are seen as those

of that organization and not of Pioneer.
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OUR RELATIONSHIP
WITH PIONEER

Investments
In order to ensure the loyalty of Pioneer’s employees, the following investments require
approval (or, if such an investment is made without willful action on the part of the

employee, the investment shall be disclosed):

*  Ownership, by an employee or any immediate family member, of any financial interest in any

non-public enterprise that does business, seeks to do business, or competes with Pioneer.

*  Ownership, by an employee or immediate family member, of 2% or more of the outstanding
shares of any publicly-traded entity that does business, seeks to do business, or competes
with Pioneer, or ownership of any lesser financial interest in a publicly-traded entity where
the employee is in a position to influence decisions with respect to that entity and the
investment is of a size or nature that tends to influence the employee’s business decisions

or compromise the employee’s independent judgment.

®  Ownership, by an employee or immediate family member, of a contractual or real property

interest (including royalty, working interest, net profits interest, etc.) in any property owned or

operated by Pioneer, other than an interest acquired through a Pioneer-sponsored program.

® Any other personal investment that has the effect of diluting the employee’s loyalty

to Pioneer.

Loans

Loans to, or guarantees of obligations of, Pioneer directors, executive officers, or members
of their families are specifically prohibited to the full extent required by applicable law or
regulation or by the listing standards of the New York Stock Exchange. Pioneer employees
may obtain loans from financial institutions with which Pioneer does business (or that seek to do
business with Pioneer) on arms-length terms available to similarly-situated individuals from the
general public. Pioneer employees may not otherwise obtain loans from, or accept guarantees

of loans from, organizations that do business, seek to do business or compete with Pioneer.
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Accepting Gifts and Entertainment

Neither Pioneer employees nor their immediate family members will solicit or accept gifts,
entertainment or business courtesies of a size of $50 per year or greater, of a nature that
may or appear to influence the Pioneer employee’s business decisions or compromise the
Pioneer employee’s independent judgment from organizations doing business, seeking to
do business or competing with Pioneer. Nor will Pioneer employees or theirimmediate
family members solicit or accept gifts, entertainment or business courtesies from such
parties (1) resulting in special or favored treatment for the donor; (2) creating or
implying a business obligation or (3) otherwise creating a conflict between the Pioneer
employee’s personal interests and the best interests of Pioneer. Under no circumstances

may cash gifts, gift certificates or gift cards be solicited or accepted.

Subject to the limitations above, Pioneer employees may accept customary business courtesies
such as entertainment, meals and refreshments for immediate consumption, routine promotional
or company-branded gifts and other items having a value that would not tend to influence
business decisions or compromise the employee’s independent judgment. Employees should
take care that the frequency and value of these courtesies do not imply a business obligation

or otherwise create a conflict of interest.

To avoid the appearance that the giving of gifts to Pioneer employees or their immediate
family members is the way to obtain or maintain Pioneer business, Pioneer requires employees
to disclose gifts or entertainment of a size or nature that could be perceived as capable of

influencing business decisions or compromising independent judgment.

Examples of such gifts or entertainment include:

* Discounts outside the ordinary course of the grantor’s business.

*  Golf, hunting or fishing trips or outings.

e Tickets to performances or sporting events.

*  Services, sponsorships or charitable contributions.

*  Any gift, entertainment, sponsorship or charitable contribution solicited by the employee.

*  Any other special or unusual favors or considerations.
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OUR RELATIONSHIP
WITH PIONEER

Pioneer employees should familiarize themselves with all other Company policies and

procedures regarding the acceptance and disclosure of gifts.

Pioneer employees and their immediate family members shall obtain approval prior to accepting
any gifts or entertainment from organizations doing business, seeking to do business or
competing with Pioneer, since a determination after acceptance that the action violates this

Code could subject the employee to discipline.

Pioneer employees should always disclose offers of entertainment that are illegal, sexually

explicit, or otherwise give the appearance of impropriety.

Pioneer employees and their immediate family members may not solicit gifts, sponsorships
or charitable contributions from organizations doing business, seeking to do business,

or competing with Pioneer.

Corporate Opportunities

Pioneer employees must not make use of business opportunities discovered or learned
through the use of Pioneer property, information or the employee’s position at Pioneer for
personal gain or for the benefit of an immediate family member, except under the limited

circumstances described in the Quick Study Guide.

Pioneer expects every employee to work to promote the business and legitimate interests of

the Company. No Pioneer employee may take personal advantage of a business opportunity
learned through the use of Pioneer property, information or the employee’s position at Pioneer
unless such opportunity has been rejected in writing by the Company and the employee would
not be prohibited from taking advantage of the opportunity by this Code or any other Company
policy. The Company’s rejection must be received from the Management Committee (or, if a
Management Committee member or a director wishes to take advantage of the opportunity,

from the Board of Directors or its authorized committee).
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QUICK STUDY

Avoid any conflict between your personal interests and the interests of the Company.

Obtain approval prior to serving as an employee, director, trustee or consultant of
any organization that does business, seeks to do business or competes with Pioneer.
Disclose to your supervisor through the disclosure reporting tool located on the

Pioneer portal when an immediate family member has such a position.

Do not serve as a director, trustee or similar position with any other public or private
for-profit entity without disclosure and approval through the Pioneer portal

disclosure tool.

Obtain your supervisor’s approval through the Pioneer portal disclosure tool prior to

participating in or taking a position with an industry trade association.

Obtain approval through the Pioneer portal disclosure tool of personal investments by
you or immediate family members that may have the effect of diluting your loyalty to

Pioneer, including:

- Ownership of any financial interest in a non-public enterprise that does business, seeks to

do business, or competes with Pioneer;

Ownership of 2% or more of the outstanding shares of a public entity that does
business, seeks to do business or competes with Pioneer, or ownership of any
lesser financial interest in a public entity where the investment is of a size or

nature that tends to influence the employee’s business decisions;

Ownership of an interest in any real property owned or operated by Pioneer, other

than an interest acquired through a Pioneer-sponsored program.

Loans with financial institutions with which Pioneer does business (or that seek to do
business with Pioneer) must be on arms-length terms. Otherwise, do not make loans
with or accept guarantees of loans from organizations that do business, seek to do

business, or compete with Pioneer.

Do not accept gifts of a size or nature that may influence or appear to influence your
business decisions or compromise your independent judgment from any organization

that does business, seeks to do business or competes with Pioneer.




QUICK STUDY

Disclose and obtain approval through the Pioneer portal disclosure tool prior to
offering or accepting any gifts or entertainment of a size or nature that could be seen

as capable of influencing business decisions, such as golf, hunting or fishing trips or

outings; tickets to performance or sporting events; services, sponsorships or charitable

contributions; or other special or unusual favors or considerations.

Do not solicit gifts, sponsorships or charitable contributions from organizations doing

business, seeking to do business, or competing with Pioneer.

Do not take personal advantage of a business opportunity discovered or learned
through the use of Pioneer property, information or position, unless the opportunity
has been rejected in writing by Pioneer and acceptance of the opportunity is not

otherwise a conflict of interest.
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OUR RELATIONSHIP
WITH PIONEER

Confidentiality of Pioneer Information

Pioneer employees and contractors must protect from unauthorized disclosure all
confidential information disclosed to them by or on behalf of the Company or otherwise
acquired during the course of employment or the contract. This includes information
disclosed by Pioneer’s customers, partners, vendors, contractors and agents. Pioneer has
invested significant resources in the development of business plans and processes that give it
a competitive advantage in the market. The investment in these assets must be protected.
Pioneer employees must comply with all Company security procedures related to its

information assets and systems.

Consistent with Pioneer’s privacy policies, Pioneer employees and contractors should be
given access to employee personal data and personal information only on a “need to know”
basis, and employees with such access must limit their use of the information to the business

purpose for which they were given access.

In addition, Pioneer has an obligation to protect the confidential information given to the
Company by others. Pioneer employees and contractors are given access to such information

must limit their use of that information to the purpose for which they were given access.

The obligation to preserve confidential, proprietary or privileged Pioneer information
continues even after the employment or contractual relationship with Pioneer ends.
Pioneer will pursue appropriate legal remedies for any unauthorized disclosure of the

Company’s confidential information.

Nothing in Pioneer policies or this Code, or any other agreement between Pioneer employees and
the Company shall prevent or restrict in any way (i) the employee from exercising any rights that
cannot be lawfully waived or restricted, (i) the employee from testifying at a hearing, deposition, or
in court in response to a lawful subpoena or (iii) the employee’s ability to file a charge or complaint
with the Equal Employment Opportunity Commission, the Occupational Safety and Health
Administration, the Securities and Exchange Commission, the United States Department of
Justice, Congress, any agency Inspector General or any other federal, state or local governmental
agency or commission (“Government Agencies”). Further, no Pioneer policy or any provision in
this Code, nor any other agreement between the employee and the Company, shall prevent or
restrict in any way (i) the employee’s ability to communicate with any Government Agencies or
otherwise participate in any investigation or proceeding that may be conducted by any Government
Agency, including providing documents or other information, without notice to the Company, or
(i) the employee’s right to receive an award from a Government Agency for information provided
to any Government Agencies.
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Protection of Company Assets

Pioneer expects its employees and contractors to comply with all Company security
procedures for protecting Company assets and to use them for business purposes.
Pioneer expends considerable resources to develop and maintain assets used in its business.

Pioneer equipment and supplies are not acquired or maintained for personal use by employees.

All Pioneer employees and contractors must protect Pioneer assets and ensure their

efficient use. Waste, carelessness and theft all have a direct impact on Pioneer’s profitability.

Pioneer employees must use the Company’s assets, especially personal electronic devices such
as computers, tablets and mobile or smart phones, and electronic information or access, in a
manner consistent with the legitimate business interests of the Company and Company policies.
Use of mobile or smart phones as cameras or recording devices or the use of other cameras or
recording devices on Pioneer’s premises without appropriate authorization is prohibited.

[link to policy]

Any incidental personal use should be limited and must not interfere with the Company’s
operations. Employees or contractors should not have any expectation of privacy when using

Company assets.

Protecting Pioneer’s assets includes the obligation to ensure that, in dealing with vendors,
Pioneer gets the value for which it paid. Employees should remain vigilant that invoices are

accurate and materials and services meet the required specifications.

Records Creation
Pioneer employees and contractors must prepare records accurately, completely and on
time. All funds, assets, receipts and disbursements of the Company must be properly recorded

on the books of the Company. In particular:

*  No accounts will be established or maintained for purposes that are not fully, fairly

and accurately reflected on Pioneer’s books and records.

*  No funds or other assets will be received or disbursed without being fully, fairly

and accurately reflected on Pioneer’s books and records.

* No false, fictitious or intentionally misleading entries will be made on Pioneer’s books
or records, and no false or misleading reports pertaining to Pioneer or its operations
shall be prepared or distributed.
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OUR RELATIONSHIP
WITH PIONEER

The falsification or alteration of a Company record to impede an investigation, audit or
lawsuit may result in significant criminal penalties for the individual involved and Pioneer.
Any Pioneer employee or contractor who is asked, encouraged or coerced into preparing an
inaccurate record must immediately report that fact utilizing one of the avenues listed in the

“Getting Help” section of this Code.

Records Management
Every Pioneer employee is expected to be familiar with the requirements of Pioneer’s
information management policies. Any employee with a question about whether a Pioneer record

must be retained or may be disposed of should contact the Records Management Department.

The disposal or alteration of a Company record to impede an investigation, audit or lawsuit
may result in significant criminal penalties for the individual involved and Pioneer. Any Pioneer
employee or contractor who is asked, encouraged or coerced into destroying a Company record
for these purposes must immediately report that fact utilizing one of the avenues listed in the
“Getting Help” section of this Code.

Cooperation with Company Investigations

Each Pioneer employee and contractor has a duty to assist the Company in investigating
possible violations of this Code or Company policy. Failure to cooperate with or intentionally
misleading a Company investigation is a serious matter most likely to result in termination; in
some instances, it may be illegal and could also result in criminal penalties. Employees

and contractors cooperating with Company investigations will be covered by Pioneer’s

non-retaliation policy (see page #5).

Cooperation with Auditors

Pioneer’s compliance with accounting standards, this Code of Conduct, and its policies is
audited by third parties and by assigned Pioneer employees. These audits are critical to our
efforts to ensure an ethical work and business environment. Pioneer employees, contractors
and other persons acting under their direction must never directly nor indirectly take action to
fraudulently influence, coerce, manipulate or mislead any independent, external, or internal
accountant or auditor engaged in the performance of an audit or the review of financial
statements. The Compliance Line is available to make reports regarding accounting, internal
accounting controls or auditing matters or for the confidential, anonymous submission by any

individual of concerns regarding questionable accounting or auditing matters.

Cooperation with Risk Assessors

Risk assessments for third party contractors are performed under the Approved Contractor
Process Policy. Assessments review contractor information including, but not limited to,
corporate registration, HSE and DOT records, insurance compliance, and certain engineering
considerations. Pioneer employees, contractors and other persons acting under their
direction must never directly or indirectly take action to fraudulently influence, coerce,

manipulate or mislead personnel engaged in risk assessments.
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Protect confidential information acquired from the Company or others from
unauthorized disclosure. This obligation continues after the employment or

contractual relationship with Pioneer ends.

Comply with all Company security procedures related to its information assets

and systems.

Give access to employee personal data and personal information only

on a “need to know” basis.

Personal use of Pioneer assets, especially personal electronic devices, should be
limited and must not interfere with the Company’s operations. Use of mobile

phones as cameras and recording devices requires prior authorization.

Comply with Company security procedures for protecting Company assets.

Properly record funds, assets, receipts and disbursements of the Company.

Report any attempt to falsify or falsification of Company records to those

appropriate avenues listed in the “Getting Help” section of this Code.

If you are unsure, ask the Records Management Department before you dispose

of a Company record.

Any request to dispose of, falsify or alter Company records to impede an
investigation, audit or lawsuit must be reported to those appropriate avenues

listed in the “Getting Help” section of this Code.

Assist the Company with investigations.

Report concerns about accounting, internal accounting controls or auditing

matters to the Compliance Line.
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PIONEER'S COMMITMENT
TO THE MARKET AND OTHERS

Public Markets; Preservation of Pioneer’s Reputation

Insider Trading:

lllegal insider trading is against Pioneer’s policies. Pioneer employees in possession

of material, non-public information regarding any company are prohibited from:

* trading in that company’s securities while in possession of that inside information;
*  using the inside information for their own advantage or the advantage of others; or

*  ‘“tipping” others who may buy or sell securities using the inside information.

The consequences for insider trading are severe and can include civil and criminal penalties

for individuals as well as companies, and can cause severe reputational harm.

Authorized Public Disclosure:

Pioneer employees responsible for preparing disclosures in financial reports and documents
that the Company submits to the United States Securities and Exchange Commission and
in other public communications are charged to ensure those disclosures and reports are full,
fair, accurate, timely and understandable, and that they comply with all legal and accounting
standards and requirements. Any Pioneer employee or individual who learns that information
in a disclosure or filing was untrue or misleading at the time of the disclosure or filing or who
becomes aware of information that may affect future disclosures or filings should notify a
member of the Pioneer Management Committee or the Pioneer Disclosure Committee or call

the Compliance Line.

In order to ensure that there are no inadvertent disclosures that would cause the Company to
be in violation of its obligations, only executive officers and employees authorized to do so by
the Corporate Communications Department, the Investor Relations Department or a member
of the Management Committee may make public statements on behalf of Pioneer. Requests
made of any Pioneer employee for information about the business results of the Company

should be referred to the Investor Relations Department.
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Unauthorized Corporate Communications:

Pioneer employees speaking to friends or associates, or in a public setting, need to bear
in mind that their statements may be seen as those of the Company. Written statements,
emails, web postings and blogs in the public realm may be associated with the Company. The
Company strictly prohibits all employees from using social media, newsgroups, bulletin and
message boards, chat areas, etc. to publicly comment on, disclose, or discuss any confidential
or proprietary information, commercially sensitive matters, financial data, or trade secrets related
to Pioneer. You must seek approval from Corporate Communications before setting up internal
or external Company-related blogs or social media sites. When using social media in a personal
capacity, employees should be sure it is clear that they are expressing their own views and not

those of the Company.

Pioneer employees who are authorized to use social media in the course of their business
dealings are responsible for all communications made on behalf of or regarding the Company,
including e-mails, text messages or contact via social media websites, such as LinkedlIn,
Twitter, or Facebook. When identified as a Pioneer employee, always communicate in a way
that supports the Company’s interests and reputation. Avoid communications that would

not be permitted in the workplace, such as inappropriate, harassing, abusive, threatening or

intimidating language, or any communication that is sexual in nature.

Pioneer recognizes that employees may also use social media (e.q., blogs, wikis, Twitter,
Facebook, LinkedlIn) for personal reasons. When posting in a personal capacity, do not
discuss the Pioneer business. Additionally, never disclose information related to Pioneer
customers, business operations, suppliers or employees, including names, financial records,
Social Security numbers, addresses or other identifying information. If identified as a Pioneer
employee on a social media platform or post, the employee must ensure it is clear that any
views expressed through the account are personal and do not represent those of the Company.
Personal use of external social media sites should be conducted outside of working time and
should not interfere with the employee’s job. Do not use the Company’s communications,
equipment, systems and services for personal use of external social media sites. Additionally,
employees may not link from a personal blog or social networking site to the Company’s

internal or external website.
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PIONEER'S COMMITMENT
TO THE MARKET AND OTHERS

Business or personal use of any social media andfor communication platforms must be in
compliance with applicable law, rules and requlations (including copyright, trademark, privacy,
insider trading and financial disclosure laws) and consistent with the Company’s policies,
standards, guidelines, and workplace values. Employees may see critical, inaccurate or
otherwise concerning posts about the Company in blogs or elsewhere. Do not respond. Only
authorized employees are allowed to speak on behalf of the Company. Instead, employees

should refer the blog or post to Corporate Communications immediately.

Fair Dealing

Employees should deal fairly with each other and with Pioneer’s contractors, suppliers,
customers, competitors and other third parties. No employee should take advantage of
anyone through manipulation, concealment, abuse of privileged information, misrepresentation
of material facts or any other technique or practice that would constitute unfair dealing.

Employees should take care to understand and observe Pioneer’s contractual commitments.

Competitors and the Oil and Gas Market

Pioneer is committed to a marketplace of vigorous and fair competition for suppliers and
customers. Pioneer recognizes that violation of U.S. or foreign competition laws is a serious
matter and could place the Company or its employees at risk of substantial criminal penalties.
Pioneer employees must avoid actions that undermine full and fair competition.

Pioneer employees will not:

* disparage competitors;

®  misrepresent the attributes of Pioneer products or services or the products or services

of competitors;
* condition purchases or sales on reciprocal dealing;
° agree with its competitors on the terms of any bids or other prices;
e divide or allocate markets or customers; or

® agree with others to boycott other economic entities.
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Employees should be especially mindful of these restrictions in connection with participation
in trade associations and in other situations in which employees are interacting directly with
the Company’s competitors. Employees must keep current with required Company training

regarding anti-trust law and conflict of interest requirements.

Commercial Kickbacks

No Pioneer funds or assets may be paid, loaned or otherwise disbursed as kickbacks
or other payments designed to influence or compromise the conduct of the recipient.
No Pioneer employee may accept any funds (other than compensation from Pioneer)
or other assets for assisting or obtaining business or securing special concessions
from Pioneer or any other person or entity. Pioneer insists its employees conduct its
business based on arms-length relationships. Among others, the following conduct is

expressly prohibited:

®  Payment or receipt of money, gifts, entertainment, loans or other courtesies of value of
greater than $50 per year that, with respect to Pioneer, may tend to influence employee

business decisions or compromise independent judgment.
®  Payment or receipt of rebates or kickbacks for obtaining business for or from Pioneer.

*  Anyimproper payments related to commercial bribery.

Pioneer may, consistent with its policies, the law and applicable requlations, pay normal and
reasonable commissions to agents, take normal and commercially available prompt payment
discounts, or give or receive gifts or services that are consistent with customary social amenities

and that do not tend to compromise the independent conduct of the recipient.

Pioneer may, consistent with its policies, the law and applicable regulations, entertain customers
or other third parties with whom Pioneer deals in a manner consistent with customary business
practices. Customary business practices do not include entertainment that would compromise
impartiality or raise questions about Pioneer’s intentions or integrity. Pioneer employees are
expected to comply with any known restrictions on gifts or entertainment imposed by the

recipient’s employer. Contractors and suppliers are expected to refrain from offering such

gifts and entertainment.
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PIONEER'S COMMITMENT
TO THE MARKET AND OTHERS

Any Pioneer employee who is solicited to make or accept a kickback or other payment must
immediately disclose the solicitation to his or her supervisor. Supervisors notified of such
solicitations have a special responsibility to inform superiors and Pioneer’s Corporate Security,
its Chief Compliance Officer, or its General Counsel and to seek their advice on the appropriate

resolution of the solicitation.

Trade Secrets of Others

Pioneer employees must not improperly use or disclose any privileged, confidential

or proprietary information, intellectual property or trade secrets of any former or
concurrent employers or any other person. Pioneer employees must never request or
encourage anyone to divulge the privileged, proprietary or confidential information of their
current or prior employers or any other person. This includes the know-how/show-how
capabilities of other entities and companies. Contractors and suppliers should not share
Pioneer know-how/show-how. Pioneer employees must collect information regarding the
market or competitors using only legitimate resources. Pioneer employees may never use
methods that are illegal or are contrary to the high standards of integrity expected of them or

that could cause embarrassment to Pioneer.

Intellectual Property of Others

Pioneer must fully comply with the terms of licensing agreements and laws (in the
United States and abroad) protecting copyrighted materials. Unauthorized copying or
transmission of copyrighted material is illegal. Employees must not reproduce or transmit
copyrighted material (including, but not limited to, written material, artwork, photographs and
software) without authorization or license. The Company maintains licenses to make print and
digital copies of certain publications for internal use. Pioneer employees should contact the

Legal Department to inquire as to whether these licenses cover the intended action.
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Do not trade in any company’s shares while in possession of inside information
regarding that company.

Notify a member of the Pioneer Management Committee or the Pioneer
Disclosure Committee or call the Compliance Line about untrue or misleading
information in Pioneer’s public disclosures.

Do not make public statements on behalf of Pioneer unless authorized to do so.

Refer requests for information about business results to the Investor
Relations Department.

Use care when speaking to friends or associates about the Company’s business
or positions on matters of public concern.

Do not use social media, newsgroups, bulletin and message boards, chat areas,
etc. to discuss anything in any way related to Pioneer.

Do not take advantage of anyone through any practice that would constitute
unfair dealing.

Avoid actions that undermine full and fair competition.

Do not pay, loan or otherwise use Company funds or assets as kickbacks or other
payments designed to influence or compromise the conduct of the recipient.

Notify your supervisor if anyone offers or solicits a kickback or other payment.

Do not accept any funds (other than compensation from Pioneer) for getting
business or special concessions.

Entertain customers or other third parties consistent with customary business
practices. Comply with any known restrictions on gifts or entertainment imposed
by the recipient’s employer.

Never request or encourage anyone to divulge the privileged, proprietary
or confidential information of current or prior employers or any other person.

Collect information regarding the market or competitors using only
legitimate resources.

Do not reproduce or transmit copyrighted material (including, but not limited
to, written material, artwork, photographs and software) without authorization
or license.




40

PIONEER'S COMMITMENT
TO THE MARKET AND OTHERS

Marketing of Commodities and Related Financial Transactions

Pioneer employees must comply with all applicable laws relating to marketing transactions
and related financial transactions.Pioneer’s marketing activities are subject to extensive and
complex laws requlating the scheduling, trading, purchase, sale, transmission, transportation and
marketing of crude oil, natural gas and other commodities, and Pioneer has adopted policies
and procedures to support compliance with these laws. Pioneer employees should take care to
understand their obligations under these policies and procedures and should contact the

Legal Department with any questions as to compliance with these laws.

U.S. Government and Elected Officials

Pioneer’s successful operations depend, to a great degree, on the Company’s ability to build

relationships with government officials and employees based on honesty and integrity.

Political Contributions:

No Pioneer funds may be used for political contributions in the United States unless
permitted by law, approved by either the Chief Executive Officer or the Chief Operating
Officer, and approved by either the General Counsel or the Chief Compliance Officer
Pioneer employees who participate in political campaigns must be careful to ensure that
their activities cannot result in Pioneer being deemed to have made an illegal contribution
of Company funds or an illegal in-kind contribution through the use of Company property

or services or use of Company employee work time.

Pioneer funds will not be used for political contributions or to buy tickets to special political

dinners or political fundraising events, except where permitted by law.

Pioneer employees will not solicit political contributions by or through suppliers,

customers or agents.

Personal political contributions to political parties, political action committees or candidates
are a matter of individual decision. No Pioneer employee may represent that a personal political

contribution is being made on behalf of the Company.
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No Pioneer employee may seek reimbursement, direct or indirect, from Pioneer for any
political contribution or purchase of a ticket to a political dinner or political fundraising event.
Additionally, Pioneer employees must obtain approval from the Legal Department prior to

providing gifts, hospitality and entertainment to U.S. government and elected officials.

Sponsorship by the Company of any political action committee will be undertaken in full
compliance with applicable laws. Participation in or contribution to any political action
committee sponsored by Pioneer is voluntary, and Pioneer will not favor or disadvantage any

employee by reason of the amount of his or her contribution or decision not to contribute.

Pioneer employees will keep current on training offered by company regarding political

contributions.

Foreign Countries, Foreign Nationals and Government Officials

Pioneer is committed to complying with the laws governing activities involving foreign
countries, foreign nationals and government officials.

Bribery of Government Officials:

Pioneer employees and contractors are required to comply strictly with the U.S. Foreign
Corrupt Practices Act and the similar laws of other countries that prohibit the bribery

of government officials.

These laws prohibit Pioneer employees and representatives from offering, promising, paying or

giving money, gifts or anything with value: (1) to a government official in order to influence him

or her to act or not act or to direct business or provide an undue business advantage to Pioneer,

or (2) to any person if the employee and representative knows or is aware of a likelihood that all

or any part of the money, gift or thing with value will be used to influence a government official.

“Government official” includes all government employees, ministers, members of the legislature,

armed forces personnel, employees, managers and directors of government agencies and state-

owned companies (including state oil companies), political parties, party officials, candidates

for political office, and officials of public international organizations.
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No Pioneer funds may be used for political contributions in any foreign country unless permitted
by law, approved in writing by either the Chief Executive Officer or the Chief Operating Officer,
and approved in writing by either the General Counsel or the Chief Compliance Officer.
Pioneer employees who participate in foreign political campaigns must be careful to ensure that
their activities comply with Pioneer’s policies and do not cause Pioneer to be deemed to have
made an illegal contribution of Company funds, or an illegal in-kind contribution through the
use of Company property or services, or the use of Company employee work time. A Pioneer
employee must request written approval from the Legal Department prior to making any

political contribution in a country in which the employee is not permitted to vote.

Pioneer employees must obtain approval from the Legal Department prior to providing
gifts, hospitality and entertainment to foreign government officials. Pioneer employees must
immediately notify the Legal Department if (1) they are informed by any person that making
a payment or gift would assist Pioneer’s efforts in doing business or (2) they learn of the
possibility that a payment or gift was made to a government official to assist Pioneer’s efforts

in doing business.

Some statutes may, in limited circumstances, allow for certain small “facilitating” payments
for routine governmental actions normally performed by low-ranking officials engaged in
ministerial duties. Pioneer employees must obtain the written approval of the Legal Department
before making any such payment, unless the payment is made in the context of an imminent
threat to the health, safety or welfare of a Pioneer employee, a member of his or her family,
or a co-worker. Any payment that is made under these circumstances must be reported in
writing as soon as practicable to the Legal Department and must be properly recorded on

Pioneer’s books and records.

The U.S. Foreign Corrupt Practices Act also requires Pioneer to maintain a system of
internal controls and keep adequate books and records to ensure that cash and other assets
are used for bona fide business purposes and are transferred only in accordance with

established Pioneer policies.

The Company has adopted procedures to support compliance with the U.S. Foreign Corrupt
Practices Act, which require, among other things, that specified due diligence be performed
with respect to certain partners, agents and vendors. Pioneer employees should take care to

understand their obligations under these procedures from time to time Pioneer will perform
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audits to ensure U.S. Foreign Corrupt Practices Act compliance. and should contact the Legal
Department with any questions as to compliance with the Act. Employees must keep current

with required Company training on compliance to U.S. Foreign Corrupt Practices Act.

Export Controls:

Pioneer employees must comply with U.S. export control laws that prohibit the export,
re-export or transfer of certain goods, software or technology to foreign countries

and foreign nationals.

U.S. export laws require that export licenses be obtained from the U.S. government in advance

of exporting, re-exporting (shipping or transmitting from one foreign country to another foreign
country) or transferring certain goods, software (including software with encryption capabilities)
and technology (including technical information) to foreign countries or foreign nationals.

In addition to the physical transfer or shipment of items, the law also covers the “release” of
certain technology to a foreign national, even while the foreign national is in the United States.
The “release” of technology can occur when foreign nationals visit Pioneer facilities, engage with
Pioneer employees in technical discussions or email correspondence, or are parties with Pioneer
in technical study and other arrangements. The law even applies to foreign nationals who are
employees and representatives of, or consultants to, Pioneer in the U.S. and abroad. Employees

must be current on all training pertaining to U.S. Export laws.

Because an analysis of license requirements can be complex, employees should contact the
Legal Department before agreeing to export, transfer or release sensitive goods or any software

or technology to a foreign country or foreign national.

U.S. Anti-Boycott Law:

No Pioneer employee will act in furtherance of any boycott of any country, business or
person if that boycott is prohibited by U.S. law. Pioneer employees must report promptly
to the Legal Department any received request or instruction to act in furtherance of a boycott,
or any received inquiry as to whether or not Pioneer already participates in such a boycott.
Employees should contact the Legal Department if they are unsure about the requirements

of U.S. anti-boycott law.
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U.S. Sanctions [ Prohibited Parties:

All Pioneer employees and representatives must comply with U.S. laws that prohibit

business and dealings with sanctioned countries and blocked companies and individuals.

The U.S. maintains comprehensive, country-based sanctions against certain countries from
time to time. These comprehensive sanctions generally prohibit all business and dealings

with sanctioned countries and citizens of sanctioned countries.

In addition, the U.S. government maintains the “Specially Designated Nationals and Blocked
Persons List,” which identifies individuals and companies with whom Pioneer is prohibited from
conducting business. This List includes many individuals and companies that are located

outside of sanctioned countries, including some located in the U.S.

Pioneer employees who have questions about the applicability of U.S. sanctions should

contact the Legal Department.

Cooperation in Government Investigations

Pioneer and its employees will cooperate whenever possible in governmental investigations
and will comply with valid and reasonable governmental requests and demands for
information. If government investigators want to inspect Company premises, do not attempt
to bar their entry into Company facilities. Immediately contact the Legal Department or the
Corporate Security Department, and maintain a respectful demeanor without interfering with
the investigators, although you should ensure that all government investigators are accompanied
by a Company representative throughout their inspection. Defer questions to the highest

ranking Company representative working at the facility or to the Legal Department.

If contacted at home, you are free to speak or not speak with the government investigator at
that time or at some other time. You should strongly consider whether you want a lawyer with
you during any questioning and whether you want to put off any questioning until you have
consulted a lawyer. Notify the Legal Department or the Corporate Security Department of

the contact at the earliest opportunity.
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QUICK STUDY

Comply with all applicable laws relating to the scheduling, trading, purchase,
sale, transmission, transportation and marketing of crude oil, natural gas and

other commodities.

No Pioneer funds may be used for political contributions in the United States or in

any foreign country unless permitted by law and approved as provided in this Code.

Be careful that your political activities do not cause Pioneer to be deemed to have
made an illegal contribution of Company funds, or an illegal in-kind contribution
through the use of Company property or services, or the use of Company

employee work time.

Do not solicit political contributions by or through Pioneer suppliers,

customers or agents.

Do not represent that a personal political contribution is being made on behalf
of the Company.

Do not seek reimbursement, direct or indirect, from Pioneer for any political

contribution or purchase of a ticket to a political dinner or political fundraising event.

Do not offer, promise or pay, directly or indirectly, bribes, gifts, gratuities,
commissions, or the like to government officials (or for their benefit) to obtain

favorable treatment for Pioneer.

Notify the Legal Department if informed by any person that making a payment

or gift would assist Pioneer’s efforts in doing business.

Obtain Legal Department approval before making any “facilitating” payment,
unless doing so is not possible due to an imminent threat to health, safety or welfare.

Seek the advice of the Legal Department before agreeing to an export of sensitive

goods or the transfer of technology.

Notify the Legal Department immediately if you are asked to participate in a boycott

of any country or person or provide information in furtherance of a boycott.

Contact the Legal Department or the Corporate Security Department if government
inspectors want to enter a Company facility, but do not attempt to bar their entry,
though you should ensure they are accompanied by a Company representative

during their inspection.




Study this Code.

Ask questions about anything in the Code you do

not understand.
Report possible violations of the Code.

Cooperate fully in any investigation about a possible

violation of the Code.
Do complete all training required by this Code of Conduct.
Review and certify that you understand the Code.

Review policies cited in the Code.

———— DON'T ————

Violate the Code or other Company policies, even if

instructed to do so by a supervisor, manager or executive.
Ask someone else to ignore or violate the Code.

Refuse to cooperate or give false or misleading information
in an investigation of whether the Code or a Company policy

has been violated.

Retaliate against someone who has raised a question
or reported a possible violation of the Code or has helped

in an investigation.
Ignore or cover-up Code violations.

Make up a report of a possible Code violation.

Each employee is required to read the Code and shall certify that he or she understands its

requirements and are willing and capable of complying with the Code.
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There are several ways to ask questions or report a concern related to this Code.

See page 5 for more information.




PIONEER

NATURAL RESOURCES



